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One of the majorissuesimpacting the workplace is the use of alcohol and drugs. A recent study
conducted by the National Survey on Drug Use and Health (NSDUH) revealed that nearly one in 10 full-
time workersin the United States has had a recent substance abuse problem.

According to the National Council on Alcoholism and Drug Dependence (NCADD), marijuanais the most
commonly used and abusedillegal drug by employees, followed by cocaine, with prescription drug use
steadily increasing.

Valuable Statistics:
o 67.9% of all adultillegal drugusersare employed full or part time. (Source: 2012

National Surveyon Drug Use and Health: Summary of National Findings.)
e 70% of the estimated 14.8 million Americans who use illegal drugs are employed

and drug abuse costs employers $81 billion annually (Source: the National Council on
Alcoholism and Drug Dependence (NCADD))

Regardless of business size, it’s important to be aware of the effects of substance abuse at work.
Research has shown that alcohol and drug abuse by employees place s a considerable burden on

employers:
— After-effects of

substance use (hangover,
withdrawal) affecting job
performance

— Intoxication on
the job affecting
absenteeism, tardiness, illness productivity, and

causing accidents
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— lllegal activities in the substance abuse by a
expenses workplace, including family member, friend, or
selling illicit drugs to “significant other”
e increased numberof workers’ other employees affecting job performance

compensation and disability claims

The concern with workplace drug-related issues is often supported by the increasing prevalence of drug
use and its negative effect on an organization's bottom line. According to the lllinois Chamber of
Commerce, smalland medium sized firms employ 80% of the U.S. workforce where drug testing policies
and programs aren't in place. Absenteeism, increased health care costs and decreased productivity due
to alcohol and other substance abuse cost companies $1,000 per employee annually.
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Thisinformationis not meantto provide legal advice of any kind. Legal advice should be sought from your attorney or corporate counsel.
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Footing The Bill

The high costs of substance abuse to employers
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Why drug testing is important:

e Alcoholand drugabuse is regarded to be
among the most common health hazardsin the
workplace.

e Organizations with drug-free workplace
programs sometimes qualify for state government
incentives or insurance premium (such as worker’s
compensation) discounts.

e It provides employers with the tools to
help ensure the safety of all workers and any
other people who may be affected by the actions
of the employer.

e Employerscan help prevent workplace
drug use.

For the many shortand long term benefits of a
drug-free workplace, more employers are
implementing drug testing programs as a powerful
risk managementtool and cost-effective meansto
promote a positive and safe work environment; in
addition to helpingreduce the unfavorable effects
that drug use can have on an organization.

According to a survey conducted by the Hazelden
Foundation, more than sixty percent of adults

know people who have gone to work underthe influence of drugs or alcohol. A drugtesting program
can be the cornerstone of establishing a safe and productive workplace. When creating a policy it should

include:

e A welldesigned, written substance abuse policy

e Accessto assistance and resources forhelp

e Employee education
e Supervisortraining

It is always recommended that employers seek legal counselto assist in creatinga comprehensive
workplace drug testing program and one that complies with any applicable federal, state and local laws.
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